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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

VI STHAPI T MAHAVI DYALAYA

Name of the head of the Institution

Prof. Anil Kumar Srivastava

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. +917979086258
Mobile no. 9430167855

Registered Email

vi st hapi tcol | egeld@nai | . com

Alternate Email

ani | kumar sri vast avavm@nmei | . com

Address BALI DI H
City/Town BOKARO
State/UT Jhar khand
Pincode 827014

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status Self financed and grant-in-aid
Name of the IQAC co-ordinator/Director DR, NAGENDRA NATH MAHTO

Phone no/Alternate Phone no. +919471173635

Mobile no. 7004116863

Registered Email nagendr amaht 095@nai | . com
Alternate Email vi st hapi tcol | egel4@mnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://visthapitnmahavi dyal aya. ac.in/
4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : http://visthapitnmhavi dyal aya.ac.in/inm
ges/ acadeni ccal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AaEEalEET Period From Period To
1 B 2.03 2017 28- Mar-2017 27- Mar - 2022

6. Date of Establishment of IQAC 10- Nov- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Pl ant ati on 05-Jun- 2019 55
1

No Files Upl oaded !!!




8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

CONSTRUCTI ON OF ADM NI STRATI VE BUI LDI NG

CONSTRUCTI ON OF BOYS AND G RLS TO LET

REPAI RI NG OF CLD BUI LDI NG

PLANTATI ON PROGRAMVE

CAMPUS CLEANESS

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

CONSTRUCTI ON OF ADM NI STRATI VE BUI LDI NG

There is a need for nore Adm nistrative
Bui | ding. So construction of




Admi ni strative Building is going on
from RUSA Fund.

CONSTRUCTI ON OF BOYS AND G RLS TO LET

As the number of students increased,

t he Mahavi dyal aya needed nore girls and
Boys toilet. Efforts of |1 QAC have nade
it possible from RUSA Fund.

REPAI RI NG OF OLD BUI LDI NG

The repair of the old Building from
RUSA Fund is being progress.

PLANTATI ON PROGRAMVE

As a result of Planting Tress, the

whol e environment will becone green and
pollution free. Due to the planting of
trees every year, Qur Mhavi dyal aya has
becone conpl etely green.

CAMPUS CLEANESS

It is very inportant to keep the
Mahavi dyal aya canpus cl ean .

View File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 23- Feb- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Vi st hapit Mahavi dyal aya,

Bi nod Bi hari Maht o Koyanchal
as per University guidelines,

institution across all 17 courses.

Princi pal .
such a manner that
curriculum at ease.

Balidih is a Permanent Affiliated Mahavi dyal aya of
Uni versity,

Dhanbad , Jharkhand runni ng presently,

CBCS systemis strictly followed in our
Before the start of each academ c session,
the Tine Table commttee finalizes the workl oad and is approved by the
The tinme table conmittee prepares the tinmetable of all

courses in

requi red nunber of faculties are allotted to conplete the
The sane are displayed on the Mahavi dyal aya Noti ce Board.
The faculties engaging the classes and conpiling and submitting the Internal

Assessnent strictly according to Acadenic cal endar.
mentoring systemin the coll ege which caters to problens faced by the students

There is a student




fromtinme to tine. The acadenmic plan is prepared by all the faculty .

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Dates of Duration

Introduction

Diploma Courses Focus on employ

ability/entreprene

Skill
Development

urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Nill 20/ 07/ 2018
BCom Nill 20/ 07/ 2018
BSc Nill 20/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA UG 01/ 07/ 2018
BCom UG 01/ 07/ 2018
BSc UG 01/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Geogr aphy depart nent

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes




1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In Visthapit feedback nmechanismis yet to be introduced
and is under consideration at the |evel of Mbhavidyal aya managenent/ governi ng
body. However, since feedback is an essential part of effective learning and is
directly linked to growh of an institute of higher education | QAC has devi sed
an informal collection and anal ysis of feedback from students, teachers,
parents and alumi. Student menbers of I QAC interact with students on regul ar
basis and col | ect verbal feedback on infrastructure related issues, tinmely
conduct of their classes, syllabus coverage and library facilities etc. special

attention is paid to students with special needs and students from North East

Mahavi dyal aya a formnal

etc. The grievances put up by Student Representatives are duly anal yzed and
taken as a feedback. Assessnent feedback is also discussed at the |evel of
teachers. College alumi are also involved during departnental neetings and

their views and suggestions regarding coll ege functioning, college

i nfrastructure and student support are invited. | QAC neetings with TICs are
held regularly and their feedback on students’ response to course content,
students’ social behavior and other issues, is collected. Al these feedbacks
are regularly discussed and suitable actions are taken at the | evel of college
adm ni strati on.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Ni |l 1082 1082 1082
BSc Nill 109 109 109
BCom Nill 235 235 235
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1426 Ni Tl 23 Nill 23

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

No file upl oaded.




No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Student mentoring system is introduced in the mahavidyalay as per University, UGC/NAAC guidelines. It has
been introduced for obtaining a holistic assessment of the students’ performance and providing inclusive spaces
for their growth and development. At the start of each academic session Mentor-mentee groups are created in all
departments. All the Teachers are involved in the process of mentoring. Every mentor is allotted with about 25
students to take care of them depending upon the student strength in a particular programme. Division is uniform
and unbiased. Every mentor prepares a list of all the students allotted to him / her with details of Name, Class,
Division, Roll Number, Contact Number and E Mail Id. The mentor has a chalked-out responsibilities to take care
of all the mentees such as to provide them career counseling, to provide them personal counseling, to support
them for any kind of difficulty in their curriculum The mentor also contacts and meets the parents of his / her
mentees to discuss their progress and / or any other matter, as and when required. To sum up, mentors apply
their guidance, experience and expertise in promoting their mentees professionally and personally, through
interpersonal engagement. They build bridges among their mentees and other stakeholders like principal,
teachers, society and other related committees. Over the years student mentoring system has resulted in a
healthy learning environment in mahavidyalaya, creation of positive communication channels among principal,
mentors, mentees and parents. It has generated a feeling of belonging among students and there is better
attendance, lesser dropouts and good psychological health of students.

Number of students enrolled in the
institution

1426

Number of fulltime teachers Mentor : Mentee Ratio

23 1:

62

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

38

23

15

0

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA UG 6 23/ 07/ 2019 30/ 07/ 2019
BCom uG 6 22/ 07/ 2019 25/ 07/ 2019
BSc UG 6 22/ 07/ 2019 25/ 07/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Vi st hapi t

Mahavi dyal aya which is a permanent affiliated unit of BBMKU, Dhanbad,




Jhar khand BBMKU nornms. The students in their evaluation have 20 nmarks interna
assessnent in theory papers. The internal assessnment as received by the
teachers is noderated by Modderation Conmittee before final subm ssions. For
practicals, in practice, 20 conponent of evaluation is done internally at the
coll ege level. Few steps taken at college level for CIE are: 1. Students are
clearly apprised of evaluation nmethods by faculties of their respective
subj ects which may include G oup discussions, Presentations, tests, project
reports etc. Further, attendance which is part of Internal assessnent conponent
i s updated regularly on mahavi dyal aya notice board. Further, the interna
assessnent marks are refl ectedon nmahavi dyal aya notice board .. Internal and
external practical’s as per BBMKU norns are undertaken and the conmuni cation
for the sane is nmade through nahavi dyal aya noti ce board and what sapp group to
students and are apprised of the pedagogy for practical’s

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academnic cal endar is an extensive docunent, which contains the inportant
dates to guide the faculty nenbers and students. Qur academ c cal endar provides
dates of contact classes, dates of exam nation, extra co-curricular activities,

senest er exam nations. Before the commencenent of every academ c year,
departnents prepare a detail ed academ ¢ plan based on the calendar. It is
distributed to the staff nmenbers and the students. It is nade avail able on
coll ege Website. The course teachers prepare | esson plan based on the academ c
cal endar and submit themto | QAC through the principal. The acadeni c cal endar
contains the dates of md and end senesters. It helps the faculty nmenbers to
make the students face exanmi nation with confident through conducting snap
tests, assignments, semnars and other related activities. The exam nation cel
prepares the tinme table for the md and end senesters well in advance. The exam
cell takes necessary steps to conduct the university senester exans in snooth
manner by using the academ c cal endar. The examcell fixes a date for
submtting Cl A marks based on the academ c cal endar. The exam cell consolidates
the CI A marks and publish the marks to the students through the concern
departnent. The acadeni c cal endar hel ps the students to prepare their plans and
strategies to face the CIA exans and the University senester exams. It contains
the Cl A exam pattern and university question patterns which hel ps the students
to understand the exam procedures. It hel ps the departnents to prepare, plan
for conducting sem nars, workshops and conpetitions for the students. Based on
the academ c cal endar, the departnents fix dates for conducting sem nars,
wor kshops, and other activities of the college. The dates of inportant college
functions are printed to help the various comrttee conveners to plan and start
their activities well in advance.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BA Nill 697 578 82.9
uG BCom Nill 251 238 94. 82
uG BSc Ni |l 67 57 85. 07




No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://visthapitnahavi dyal aya. ac.in/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Economi cs 2 Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year




Department Number of Publication

Economni cs 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Semi Nill 1 Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awardi

ng Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.




3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roomns Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

Text 2560 Ni Tl Nl Nl 2560 Ni |
Books




Jour nal s 5 Ni Tl Nl Nl 5 Ni |l

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 16 1 1 1 1 2 5 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 16 1 1 1 1 2 5 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Mahavi dyal aya strives to neet the growi ng needs of the students with the
support of the Planning Committee, making avail abl e adequat e physi cal
infrastructure and constantly upgrading facilities to provide, maintain and
utilize physical, academ c and support facilities. The Mhavi dyal aya has
various conmmittees which nmeet on a periodical basis to discuss the requirenents
regardi ng repairs and mai ntenance of infrastructure facilities. The various
committees involved in the up-cleaning of the facilities are: ? Executive Board
of Managenment Team This conprises of the Secretary, the Principal, Vice
Princi pal for academ cs who involve in najor decisions pertaining to
mai nt enance and up gradation of various physical and academ c facilities. The
Managenent team neets on weekly basis. ? CGeneral Mintenance Team The




Mahavi dyal ayahas a mai nt enance team headed by the Secretary of the college. The
mai nt enance supervi sor coordinates the teamand he is overall in-charge of the
mai nt enance of infrastructure. He is assisted by an electrician, a plunber and
the support staff team Any major repair or renovation work beside regul ar
is reported to the managenent team who in turn, outsource it
mai nt enance team neets the foll owi ng works
daily. oThe cl assroons, staff roonms, labs, library and comobn areas are cl eaned
daily by the support staff. ohe restroons for boys and girls are cleaned tw ce
a day. isntinuous flow of water is ensured in restroons. Refilling of sanitary
napki n vendi ng machi nes are done regularly. ? Technical Team The technical
teamis headed by the secretary of the Mahavi dyalay and two technical experts.
The team ensures that all the technical facilities are naintained regularly for
uni nterrupted service. The technical teamneets once in a fortnight and as and
when need arises. MAI NTENANCE OF PHYSI CAL FACI LI TIES: C assroom mai nt enance
campus sweepi ng, gardening, plunbing and mai ntenance of electrical equipnent
and hall maintenance are carried out by the maintenance team The mai ntenance
of the entire canmpus throughout the year and major repair works are carried out
during summer vacation. Technical requirenents and other infrastructure
facilities are maintained regularly. Fire extinguishers and First Aid Kits are
mai ntained regularly and their refilling is done before the date of expiry.
mai nt enance service i s undertaken as and when required. Security Measures: The
canpus is widely covered through 12 CCTV surveillance cameras which are
mai nt ai ned by the system adm ni strator of theMahavidyal aya. In addition, night
gaurd are present on canpus to ensure the safety of students and staff. G een
and Heal thy Environnent: The Mhavi dyal aya has a team of efficient and
experienced gardeners to maintain the flora in the canpus. Seasonal and Herba
plants are nurtured for green and healthy environment. Variety of trees, nore
than 200 are maintained in the canpus. Fire Extinguishers: 10 Fire
extingui shers and First Aid Kits are nmaintained regularly and their refilling
is done before the date of expiry.

mai nt enance wor Kk,
to appropriate agencies. The general

http://visthapitmahavidyalaya.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 00 Nill Nill
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal E- kal yan, NSP 244 1401500
2.0
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Date of implemetation Number of students Agencies involved

Name of the capability
enrolled

enhancement scheme

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year




Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 209 BA. B. COM Nl MA. M SC ,
, B. SC BBWKU, RU, VBU M COM

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student




No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Mahavi dyal aya has wel | established Student Union which is elected by
denocratic process in the Mahavi dyal aya. The el ected Council |ooks into various
student issues and their grievances are handl ed by them Students’ Union of the
Mahavi dyal aya works the benefit of the students throughout the year and pursues

several activities within and outside the college canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vi st hapit Mahavi dyal aya, Balidih has the Arts, Science and Commerce stream on
same canpus. Formation of different statutory Conmittees conprising
representatives fromall stakehol ders of the Mahavi dyal aya for coordi nating
i mportant admi nistrative activities of the Mahavi dyal aya. Formation of
different comm ttees under the supervision of | QAC conprising representative of
al | stakehol ders of the Mahavi dyal aya for coordinating inportant academnic
activities of the Mahavi dyal aya.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent Motivates faculty nmenbers for
participating research publication in
pee reviewed journals with high inpact
factor. Encourages themto attend and
present papers in international/
National/ State Level Sem nars,
wor kshops.

Li brary, I CT and Physi cal Provision for W-Fi facility in the
Infrastructure / Instrunmentation campus for use of the Mhavidyal aya




wor k and for | earningresources.
Provi si on of construction of nodel
cl ass roons and auditoriuns by externa
funds. Procurement of nore equi pnent
under Rusa Fund . Procurenent of
nor edeskt op and | apt op conput ers under
Rusa fund.

Human Resour ce Managenent

Motivating and facilitation the
faculty nmenbers to participate in
refresher Orientation Courses.
Arrangenent of computer training
programes related to Tally and M5
O fice For Non-Teaching Staff.

Mai nt enance of Wmen Gi evanceConmittee
, Anti-Ragging Conmttee , Sexual
Harassnment Commi tt ee.

I ndustry Interaction / Collaboration

Not hi ng

Adm ssi on of Students

Onl i ne Adm ssion including online
paynment facility in UG courses under
t he chancell or portal of State
gover nment .

Curri cul um Devel opnent

I nclusion of field work and
educational excursion in UG I evel.
Conpl ementing traditional witten

exam nation with project work.

Exam nati on and Eval uati on

Mahavi dyal aya has conpl enent ed
traditional witten exam nation with
proj ect work assignnments, group
di scussion and literature review
Conduct of Internal Assessment per
Uni versity guidelines by
teachers,tinmely compiling of I A marks
to and subnmitting to Mahavi dyal aya
exam nati on departnment and
Mahavi dyal aya exami nation departnent so
on to BBMKU. Exam nation Branch is a
crucial part of exam nation systemin
Mahavi dyal aya. The sane is ensured by
Mahavi dyal aya dmi ni strati on and
faculty.

Teachi ng and Learni ng

Books facility for carrying out extra
|l earning related to any subject and
proj ect works. Learning through field

wor k, nodel and charts

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

el mpl enented i nformation including
regul ar notice to all stakehol ders.
| QAC and ot her teacher related
conmmuni cati ons regardi ng exam nation,
time table, are done tinme to tine. <The
acaden ¢ schedul e of the Mhavi dyal aya
runs through University guidelines
recei ved through University enmails and




websi t es.

Adm ni strati on

*Notice display systemfor students
and ot her stakehol der. «The
Mahavi dyal aya adm nistrative

communi cations work through official
email. <Al the faculty nenbers and
adm ni strative nenbers have an of fici al
emai |l for comuni cation. ¢Regul ar
exerci ses to upload expenditure rel ated
to Rusa Fund.

Fi nance and Accounts

e The Mahavi dyal aya accounts are
mai nt ai ned regul arly. <Reception of
Salary from Govt. Aid and col |l ege fund
t hrough State Bank of India, BIA Branch
Bal i di h, Bokaro, Jharkhand. ¢The RTGS
nmet hod is used to disburse the salary
to the staff.

Student Adm ssion and Support

eOnline adm ssion through chancel |l ar
portal of state governnent of Jharkhand
i ncl udi ng online paynent gateway.
* Mai nt ai ni ng students database through
Conputer. eStudents register thensel ves
of BBMKU websi te.

Exam nati on

Exam nation ¢l n Mahavi dyal aya,
conduct of examination are prepared by
seating plan of students before the
exam <The examination duties of the
teachers are displayed on the
Mahavi dyal aya Exami nati on what app
group. e<Exam nation results, schedul e
and Academ c Cal endar is provided by
BBMKU admi ni stration.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.




6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

I nduction Tra 7 15/ 11/ 2019 12/ 12/ 2019 28
ining/ Orientati
on Pragranme

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nancial audits are regular feature in our institution. External audit is
carried out once in a year.External auditor verifies all receipts and expenses
bills , paynents of the financial year. Head of instution |ooks into the
accounts of Mahavi dyal aya and al so does adninistration audit and checks Service
book of teachers, adm nistration rel ated docunents |ike | eave records, etc. The
Mahavi dyal aya has a Stock Checking Conmittee which | ooks into checking the
entries related to stock.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Nill NIl
Admi ni strative Yes Nill Nill Gov. Body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Providing val uabl e suggestion for devel opnent of the institution. 2.
Poi nti ng out the weaknesses of the Mahavi dyal aya rel ated Departnent and




suggesting rectification. 3. Communicating views which the students feel shy to
communi cate directly to the teacher about the Mhavi dyal aya and the departnent.

6.5.3 — Development programmes for support staff (at least three)

1. Conputer Training of the office staff so that they are able to handl e the

online adm ssion and regi stration of students. 2. Support staff of Accounts

departnents was trained for tally by the Mahavidyalaya 3. Training for Snart
cl asses.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The first cycle of NAAC Accreditation of Visthapit Mhavidyal aya, Balidih was
in 2017. Since then college is continuously noving towards a holistic growh by
identifying the aspects in all the seven criteria that could be inproved upon
e Teaching and Learning: - Mhavi dyal aya has introduced Mentor- Mentee system
where each teacher nmentors students on various issues. For |earners book
facilities are provided fromlibrary « Participation of teachers in workshops/
sem nars / Research Methodol ogy ¢ The Mahavi dyal aya has taken initiatives for
conducting Green Audit for maintaining the ecosystem and inproving upon
environnmental sustainability in the canpus |ike Swatch Bharat Program

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Pl ant ati on 05/ 06/ 2018 05/ 06/ 2018 05/ 06/ 2018 19
i n Mahavi dya
| aya canpus

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. For pronoting awareness agai nst wastage of Water and El ectricity. 2.
Pl anti ng of trees inside Mahavi dyal aya canpus by NSS Unit of the Mahavi dyal aya.
3. Use of power Saving LED lights in Canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries




No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nill 1 05/ 06/ 2 1 Cel ebra Pl ant at 33
018 tion of Jion on Ma
World havi dyal a
ya canpus
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 26/ 01/ 2018 26/ 01/ 2018 67
Republ i ¢ Day
Cel ebration of 15/ 08/ 2018 15/ 08/ 2018 64
I ndependence Day
Cel ebration of 26/ 01/ 2019 26/ 01/ 2019 62
Republ i ¢ Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The Mahavi dyal aya is very keen on green surroundings. It focus on G eenery.
Pl anting of Plants, trees inside the canpus. 2. Mahavi dyal aya has a Gardens. The
campus gardens have conpost bins also to nake the environnent sustainable and
eco-friendly. 3. The waste of Mhavi dyal aya is segregated and is converted into
conmpost. It’'s a great source of manure for the Mahavi dyal aya now. 4. Use of
Power Saving LED lights in the Canpus. 5. To nmeke the canpus snoke free zone

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: 1 Save Electricity: Al traditional lights in college have been
replaced by LED |ights which consune very | ess ampbunt of power in conparison.
Best Practice : 2 maintenance of Mahavi dyal aya Environnent friendly canpus. The
Mahavi dyal aya has environnent friendly green canpus whi ch we inprooce by Tree
Plantation . The canpus have | ots of perennial and seasonal plant species. The
Mahavi dyal aya regul arly maintains these species. The canpuses are tobacco and
pl astic free zones. The Mahavi dyal aya nai ntai ns precaution in naking di sposa
of the | aboratory wastes. The chemical fertilizers are replaced by bio-
fertilizers for use in the Mahavi dyal aya canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




http://visthapitnahavi dyal aya. ac.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi st hapit Mhavi dyal aya, Balidih has aimto live to the vision of our founder
Sri Sanresh Singh Ex. Mnistry Government of Jharkhand and Late. Thakur Saryu
Prasad Singh Social worker OF this area to be a truly secul ar Mahavi dyal aya and
nurture students to be responsible citizens of the country. It is a responsive
| earni ng and continuously evolving organization that is guided by certain
val ues, which it looks to instill anbng all ranks of NSS. It nurtures a sense
of patriotic conmtnment by encouraging contribution to national devel opnent
i ke organizing Tree Plantation Prograns in and around the Mahavi dyal aya. It
organi zed the Anti-Tobacco canpaign to nake the people aware froma heal t hy
lifestyle and inculcates habits of self-restraint and sel f-awareness. The
envi ronment awar eness prograns show conm tnent towards the devel opment of the
comrunity. We are continuously working towards: ¢Creating conducive environnent
for students to gain insight into their acadenic pursuits to nake them nore
enpl oyabl e and know edgeabl e. « Conducti ng a | arge nunber of plantation drives. o
Saf eguard our youth fromthe ills of tobacco snoke and substance abuse.

Provide the weblink of the institution

http://visthapitnahavi dyal aya. ac.in/

8.Future Plans of Actions for Next Academic Year

The Mahavi dyal aya plans the following for inplenentation in future- 1. The
Mahavi dyal aya i s thinking of building Science building, Conmerce buil ding and
Arts building Separately. 2. Enhancing social conpatibility of the students by
giving better opportunity of social interaction through activities of NSS. 3.
Enhancenent of infrastructural facilities. 4.|nprovenent of the |earning
managenment system 5. A registered alummi association of Mhavidyal aya, which
will help to raise the profile of the Mahavi dyal aya.




